OFFICE OF THE STATED CLERK
PO Box 1482
Polson, MT 59860

2012 ANNUAL REPORT OF MINISTER MEMBER
PRESBYTERY ROLL
Please print or type information & return to the Stated Clerk by January 31, 2012,

Minister’s Full Name

0 I am an Active Member of the Presbytery of Glacier (includes retired clergy), mark ONE.
O Pastor O Associate Pastor O Temporary Supply
O Stated Supply O Parish Associate O Designated Pastor/Associate
O Honorably Retired [ Pastor Emeritus O Interim Pastor

for (church name)

or I am serving in the following validated ministry at

O 1 am a Member-at-Large of the Presbytery of Glacier.
Minister members on this roll are reviewed annually by Committee on Ministry and are
entitled to speak, vote, and hold office in the presbytery.

Comments for Committee on Ministry may be shared here.



REQUEST FOR CHANGES IN 2012 COMPENSATION

Continuing Education Report
1. Type/Place

2. Total Cost $ Amount Paid by Minister $

Presbyterian Church (USA) Requirements
O YES 0O NO  Was the adequacy of the terms of call reviewed by the Session?
Date of Session action

Presbytery of Glacier Requirements

O YES 0O NO Do you have a Session/Governing Body approved position description?

O YES 0O NO Do you have written goals and objectives for the coming year which have
been reviewed with the Personnel Committee or Session/Governing Body?

2012 Salary Package Information

1. Cash salary (including employee contributions to 403(b)(9) plans; tax-sheltered annuity

plans; unvouchered book, car, and study allowances; vacation pay and overtime) 13

2. Housing allowance, utilities, and furnishings allowances (For manse see #7) 2%

3. Employing organization contributions to 403(b)(9) plans, tax-sheltered annuity plans and
equity allowances. (Effective 1/1/08, matching contributions to the Board’s Retirement 3%
Savings Plan should not be included.)

4. Bonus 4%
5. SECA (For reimbursement in excess of 50% of the minister’s SECA tax obligation) 5%
6. Other a_llowances (includin_g copayment and medical expense re_imbursement allowances) 6%
Do not include expenses reimbursed through vouchers or Benefits Plan dues.

7. Manse amount (must be at least 30% of Lines 1-6 for members residing in a manse) 7%
8. Total Annual Effective Salary (total of Lines 1-7) 8%
9. Professional/Continuing Ed Allowance 9%
10. Auto Expenses 10%
11. Other Reimbursements and Allowances 11$%
12. Vacation (Glacier Presbytery has set a minimum vacation for its church professionals as 12

4 weeks which includes 4 Sundays)

SIGNATURE DATE




